
LOCAL 1000 =· SEIU 
Slrongef Tog<lllef 

Union Proposal 
Master Table 

Date ______ _ 

Sf j ~ cv'}j~){l>~ Proposal No: 1 

/IJA:/JIA 11 The Union proposes the following rollover language: 

t(]S'c~.p:f "~ PREAMBLE 

~ \i\: bU4 i0 This MEMORANDUM OF UNDERSTANDING, hereinafter 

A' referred to as the Contract, entered into by the STATE OF 

,. CALIFORNIA, hereinafter referred to as the State or the State 

· · \J ~~ ''> employer, pursuant to sections 19815.4 and 3517 of the 
/ 

1 Government Code, and Service Employees International Union 

Union, pursuant to the Ralph C. Dills Act (Dills Act) 
i 

· ~ 1)~-t II commencing with section 3512 of the Government Code, and 

~~ has as its purpose the promotion of harmonious labor relations 

between the State and the Union; establishment of an equitable 

The term "Contract" as used herein means the written 

agreement provided under section 3517.5 of the Governme 

Code. 
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LOCAL 1000 =. SEIU 
Stto"9"flogethet 

Union Proposal 
Bargaining Unit 1 

Date ______ _ 

Proposal No: 1 
(o on ,3 

I qtJ't1 The Union proposes the following rollover language: 

1.1 Recognition 

A. (Unit 1) Pursuant to Public Employment Relations Board 

(PERB) Decision SA-SR-1, as amended by SA-AC-54-S, 

the State recognizes the Service Employees International 

Union, (SEIU)£ Local 1000 (Union of California State 

Workers), as the exclusive representative for the 

Professional Administrative, Financial, and Staff Services 

Bargaining Unit, hereinafter referred to as Unit 1. Unit 1 

consists of all employees in the job classifications listed 

by title in the salary schedule attached hereto and 

incorporated by reference as a part of this Contract. Any 

new classes established and assigned to Unit 1 shall be 

incorporated in the Contract. 

B. Pursuant to Government Code sections 19815.4 ~nd 

3517, the Service Employees International Union (SEIU), 

Local 1 000 (Union of California State Workers)£ 

recognizes the Director of the Department of Personnel 

,~dministration (DPA) Department of Human Resources 

(CaiHR) or his/her designee as the negotiating 

representative for the State and shall negotiate 
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exclusively with the director or his/her designee, except 

as otherwise specifically spelled out in this Contract. 

C. The Service Employees International Union (SEIU), Local 

1 000 (Union of California State Workers)"' agrees to hold 

the State harmless, defend and indemnify the State and 

its officers, agents, and employees for fees, costs, and 

damages resulting from a challenge, in any forum 

(administrative or judicial) by any person or entity, to the 

provisions of this aArticle. 
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LOCAL 1000 =· SEIU 
Strong« Toge<her 

Union Proposal 
Bargaining Unit 1 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

1.2.1 Designation of Confidential Positions (Unit 1) 

A. "Confidential employee" is defined as any employee who 

is required to develop or present management positions 

with respect. to employer-employee relations or whose 

duties normally require access to confidential information 

contributing significantly to the development of 

management positions [Government Code section 

3513(f)]. 

B. Performance of the following work tasks does not in and 

~ of itself justify/qualify for confidential status: 

1. Processing grievances; 

2. Processing Workers' Compensation claims, 

appointment papers, Family Medical Leave Act 

(FMLA) applications and policies; examination 

design and execution, training of employees; 

handling post and bid programs. 

C. The State may designate up to eight hundred (800) 
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positions shall remain in those positions. The eight 

hundred (800) number shall be reached through attrition. 

This limit shall include positions already designated by the 

Public Employment Relations Board (PERB). Each 

appointing power may have at least one position 

designated as confidential. 

D. If the State proposes to designate positions as 

confidential, the State shall provide Notice to the Union 

and shall meet and confer with the Union upon request. If 

the parties are unable to agree, the confidential 

designation dispute shall be submitted to PERB for 

resolution. 

E. The State agrees that no Union officer, bargaining unit 

council member, or job steward shall be involuntarily 

transferred, assigned or designated into a confidential 

position. 

F. The State agrees to provide the Union with a list of 

incumbents in confidential positions by department; 

including names, classifications and position numbers; 

upon request but in no event more than every six (6) 

months following the ratification of the Contract. 

G. Any grievance regarding this Contract section shall be 

filed by the Union at Step 3 (CaiHR)(DPA~ 

~·~~~ 
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LOCAL 1000 

~-SEIU 
Suongorlog<OIIet 

Union Proposal 
Master TablE( r 

Date: __ c;1.2-l· J....<o<z,+y-U/~'-4---
Proposal No: 1 

4. Matters scheduled for hearing by Victim Compensation and 

Government Claims Board; 

5. Matters pending before the State Personnel Board (SPB); 

6. AWOLs and appeals to set aside resignations; 



Union stewards shall not be recognized by the State until such lists or 

changes thereto are received. 

C. A Union steward's "area of representation" is defined as an institution, 

office, or building. However, the parties recognize that it may be 

necessary for the Union to assign a steward an area of 

representation for several small offices, department, or buildings 

within close proximity. Disputes regarding this paragraph may be 

appealed directly to the Q.PACaiHR step of the grievance procedt~re. 

D. The area of responsibility of the District Labor Council (DLC) 

presidents and chief stewards shall be all worksites within the DLC. 

When the area of representation is within close proximity Section C 

shall be observed, otherwise this leave will be union paid leave. 

The union representatives shall provide reasonable advance notice 

based on the circumstances requiring their representation under 2.1.A. 



LOCAL 1000 es• SEIU 
S1rOnger Tog<lhef 

Date 

Union Proposal 
Master Table 

---"'------
Proposal No: 1 

The Union proposes the following rollover language: 

2.2 Access 

A. Union stewards, Union staff, and/or elected bargaining 

unit council representatives may have access to 

employees to represent them pursuant to section 2.1 (A) 

above. Access shall not interfere with the work of the 

employees. Union stewards, Union staff, or elected 

bargaining unit council representatives seeking access to 

employees must notify the department head or designee 

in advance of the visit. 

B. Access to bargaining unit employees shall not be 

unreasonably withheld; however, it may be restricted for 

reasons of safety, security, or patient care including 

patient privacy. If access is restricted, other reasonable 

accommodations shall be made. 
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LOCAL 1000 =· SEIU 
Stronger Together 

Union Proposal 
Master Table 

Date -;--( z l{ /rJ 
Proposal No: 1 

The Union proposes the following rollover language: 

2.3 Use of State Equipment 

A. Union stewards shall be permitted reasonable use of 

State phones and video phones (VP)/telecommunication 

devices for the deaf (TDD) to make calls for Union 

representation purposes; provided, however, that such 

use of State phones shall not incur additional charges to 

the State or interfere with the operation of the State. 

B. Union Stewards shall be permitted minimal and incidental 

use of State equipment for representational activities as 

defined in section 2.1, if said equipment is available and 

utilized as a normal part of his/her duties. Such use of 

State equipment shall not result in additional costs to the 

State, nor shall it interfere with the conduct of State 

business. 

C. Union Stewards shall be permitted reasonable and 

occasional use of fax machines and copiers for Union 

representation purposes provided that such use does not 

result in additional cost to the State, nor interfere with "- /' 

State operations. . tfl'b ~v 3 _ ( (\ 1 ~ 
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D. Use of State equipment or the time used for activities 

permitted in this section shall be subject to prior 

notification and approval by the employee's immediate 

supervisor. 
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' • LOCAL 1000 

e;~ 
SEIU 
!>ronget Togelhot 

Union Proposal 
· M~ster Table 

Date 1'l!t/3 
Proposal No: 1 

The Union proposes the following rollover language: 

2.4 Distribution of Union Information (Excludes Units 14 

and 17) 

A. The Union may use existing employee organization 

bulletin boards to post materials related to Union 

business. Upon mutual agreement between an 

authorized Union representative and the department, 

Union bulletin boards will be where they are accessible to 

employees. When required in advance, the Union shall 

reimburse the State for additional costs incurred. A copy 

of all materials posted must be distributed to the facility or 

office supervisor at the time of posting. 

B. The Union may, before or after work hours or during meal 

and rest periods, distribute Union literature. Distribution 

of Union information shall not be unreasonably denied or 

disrupt the work of others. However, if access for 

distribution of information is restricted for safety, security, 
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C. The Union may continue to use existing employee 

mailboxes and in-baskets for distribution of literature. 

Such information will be distributed to departmental 

employees based on the department's policies and 

procedures in distributing other non-business information. 

D. The Union agrees that any literature posted or distributed 

on-site will not be libelous, obscene, defamatory, or of a 

partisan political nature. 

E. The Union shall be permitted incidental and minimal use 

of State electronic communication systems for 

communication of Union activities as the departments 

permit for other non-business purposes. 

F. The use of electronic communication systems (devices) 

are not considered private or secure information and are 

subject to being monitored by the department. 
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LOCAL 1000 =· SEIU 
S!Jange11'<>9etllef 

Union Proposal 
Master Table 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

2.5 Use of State Facilities 

The State will continue to permit use of certain facilities for 

Union meetings, subject to the operating needs of the State. 

Requests for use of such State facilities shall be made in 

advance to the appropriate State official. When required in 
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·Union Proposal 
Master Table 

Date: ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

Upon request of an aggrieved employee, a steward shall be 

allowed reasonable time off during working hours, without 

loss of compensation, for representational purposes in 

accordance with section 2.1 (A) of this Contract, provided the 

employee represented is in the steward's designated area of 

representation. Release time for these purposes is subject 

to prior notification and approval by the steward's immediate 

supervisor. Upon mutual agreement of the parties, a 

reasonable number of additional stewards can also be 

granted reasonable time off un1fJ~{~on. 

~~r?4 _.\) ~~\.~~ 
0 ~ r 
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LOCAL IOOf. 

-~i -----SEIU 
SlrDnger Together 

Union Proposal 
Master Table 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

2. 7 Employee Time Off 

Employees shall be entitled to reasonable time off without 

loss of compensation to confer with a Union representative 

on representational matters at the work site in accordance 

with section 2.2 above during work hours, subject to 

approval of the employee's supervisor. 
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LOCAL 1000 

~;II 
~V{\l? ~!'l 

'\(~V~~~ 
Union Proposal 
Master Table 

Date ______ _ 

Proposal No: 1 

'S ·Y ~ ,?fof F1 A, ~ t The Union proposes the following rollover language: 

,~~mJr~~ 2.8 Union Steward Protection 

The State shall be prohibited from imposing or threatening to 

impose reprisals, from discriminating or threatening to 

discriminate against Union stewards, or otherwise interfering 

with, restraining, or coercing Union stewards because of the 

exercise of any rights given by this Contract. 

Grievances under this section shall be filed at the first formal 

level of the grievance process. If the allegations are against 

the employee's immediate supervisor and the immediate 

supervisor is the first formal level, then the grievance may be 
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\ 00Df' LOCAL lO~f. 

t.X~1~\\~ ==--~ 
'1' SEIU 

S110t>gerloge!her 

Union Proposal 
Master Table 

·y-1) 
S8 w.\li · ./· 

Date ______ _ 

Proposal No: 1 
"1~/// ,tNt(} 

/ ) The Union proposes the following rollover language: 

fC tvV"f)\J.- ~I 2.9 Union Information Packets 

~r Upon initial appointment to any position as a probationary or 

permanent employee, the employee shall be informed by the 

employer that the Union is the recognized employee 

organization for the employee in said classification. The State 

shall present the employee with a packet of Union information 

which has been supplied by the Union. 
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LOCAL !OO_f. 

-~1 
. Union Proposal 

Master Table 
vt\-?; -~ ;{ \ !'!!'l 

l)1l\) 1.JPJ'.1~- Date ______ _ 
~fvV l . ~- Proposal No: 1 
u 'f /1 · . . ;..u (r ;J ?- The Union proposes the following rollover language: 

,,,,pJ I 
~~· \.- ffiJ- (1,t 2.10 Orientation . · 

~. / .Jvl~ A. During any regularly scheduled orientation session for 

, {1"1iJ new employees, a Union representative shall be given the 

opportunity to meet with bargaining unit employees for 

twenty (20) minutes for orientation of the employees to 

the Contract and the Union. 

B. In work locations not accessible to regularly scheduled 

departmental orientation, each new bargaining unit 

employee shall be given the opportunity to meet with a 

Union representative for twenty (20) minutes during 

normal working hours for orientation to the Contract and 

· ~r h. j) SvC ~ the Union. 

fJJRU' ~ ,p'(( C. It is understood that the twenty (20) minutes is for the 

. /;JJt IJ.l--;r presentation and shall not be counted against reasonable r state travel time to and from the~esentation. 
~ '-\0~\.s \? ;;J~\DJ ~~ 
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LOCAL 1000 
~· 

=~ Union Proposal 
< Q1A) ~!!!, Master Table 

c· e\ LA \ \ --- Date ______ _ 

.) \ ft; ~, ,< fjA I r Proposal No: 1 

. -( [! ~~\ The Union proposes the following rollover language: 

~ Ill 
11 

'6tlif 2.11 Bargaining Unit Negotiating Committee Member Time 

1Ift- Off 

1tfa0 
...... ..__._...-

The appropriate bargaining unit chair, vice chair, or a 

designated negotiating committee member, not all, shall 
.. 'l~· ~ n •,J J_t - Ou II 
-~ v~· suffer no loss in his/her regular compensation for attendance 

~ .i\Ju 11 at scheduled bargaining unit negotiations with management 

!? JJu-~ during the term of this Contract~ 0 ~ \ n A / 

~· ~,6 < ~o/ \ < \Y-
QJA'Y1/~ f)f/3 
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A v{{ t ~ LOCAL 1011,.1? 

'1\ -~ 
··. ('t::jl) ~~-~A mu 

• J L-- Lf ... {] f Slrcnger Togethef 

~~P-
Union Proposal 
Master Table 

Date ______ _ 

Proposal No: 1 4c. (,v-"r:.J OAA( f. 11'lf1Jv fPV' The Union proposes the following rollover language: 

~A·'jji/[;lltf 3.1 Union Security 

~ The State agrees to deduct and transmit to the Union all 

membership dues authorized on a form provided by the 

Union. Effective with the beginning of the first pay period 

following ratification of this Contract by the Legislature and 

the Union, the State agrees to calculate, deduct, and 

transmit to the Union, Fair Share fees from State employees 

who do not have membership dues deductions for the Union, 

based upon an amount or formula furnished by the Union for 

Fair Share fees deductions. The State further agrees to 

recalculate, deduct, and transmit Fair Share fees to the 

Union based upon any revised amounts or formulas 

furnished by the Union for Fair Share fees deductions during 

the term of this Contract. The State and the Uniqn agree 

that a system of authorized dues deductions and a system of 

Fair Share fee deductions shall be operated in accordance 

with Government Code sections 3513(h), 35130), 3515, 

3515.6, 3515.7, and 3515.8, subject to the following L, V 
provisions: ~ c{ q)" {;. ~ t; ~ 

G/~~~ v? 

\ tlv ~ ,, './ 
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1. When Fair Share fees are in effect, an employee 

may withdraw from membership in the Union by 

sending a signed withdrawal letter to the Union with 

a copy to the State Controller at any time. An 

employee who so withdraws his/her membership 

shall be subject to paying a Fair Share fee, if such a 

fee is applicable. 

2. The Union agrees to indemnify, defend, and ho,ld 

the State and its agents harmless against any 

claims made of any nature and against any suit 

instituted against the State arising from this section 

and the deductions arising there from. 

3. The Union agrees to annually notify all State 

employees who pay Fair Share fees of their right to 

demand and receive from the Union a return of part 

of that fee pursuant to Government Code section 

3515.8. 

4. No provisions of this section or any disputes arising 

there under shall be subject to the grievance and 

arbitration procedure contained in this Contract. 

5. Should a rescission election be successful, the 

written authorization for payroll deductions for Union 

membership shall remain in full force and effect 

during the life of this Contract except that any 

4ot ~~ 'n / 
~ q ,..\, ::)\.~ 

?~--~ v y 
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employee may withdraw from the Union by sending 

a signed withdrawal letter to the Union with a copy 

to the State Controller's Office (SCO) within thirty 

(30) calendar days prior to the expiration of this 

Contract. 

Page 3 of 3 1.( 
o( 



LOCAL 1000 .. ~· 

-411 
SEIU 
Slrong ... l<lgottoet 

Union Proposal 
Master Table 

~:-/fA Jt70 Date ______ _ 

T/i--1-_...---------·-·· .. --· 9· ··· Proposal No: 1 

r-;-;;v:J /JU ( - The Union proposes the following rollover language: 
Y-. l 1\ rJtt I 
~hmri1"' h. II'! 3.2 Release of Home Addresses: Non Law Enforcement 

~ ~ J. Employees 

A. Home Addresses - Generally 

1. Consistent with PERB regulations and State law, 

the State shall continue to provide the Union with 

home addresses on a monthly basis for all 

employees covered by this Contract until it expires. 

2. Notwithstanding any other provision of this Contract, 

any employee may have his/her home address 

withheld from the Union at any time by submitting a 

written request to his/her appointing power on a 

form provided by the State. 

B. Home Address Withholding 

The State will no longer use an Employee Action Request 

form that provides employees with the option of having 

their home address withheld from the Union. Instead, 

bargaining unit employees will, upon request on their own 

initiative, be given a separate form by their appointing 

~~J~; I . 
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power that permits two choices: (1) withhold their address 

from the Union, or (2) to cancel a previous withhold 

request thereby permitting release of their home address 

to the Union. 

C. Home Address Withhold Notification to Employees 

Within one month following ratification of this Contract by 

both parties, the State will send a letter drafted by the 

Union to all existing employees that have previously 

requested their home address be withheld. The letter will 

provide said employees with the option of canceling their 

previous withhold request thereby permitting release of 

their home address to the Union. 

D. Release and Use of Addresses 

The State Controller's Office shall send the Union a list of 

all bargaining unit employees who, pursuant to subsection 

C above, either did not respond or responded by 

indicating they wanted to continue withholding their home 

address from the Union. Said list(s) will contain the 

employee's name, agency, and reporting unit. 
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E. Home Address Mailings by the State 

The State will mail Union information once per year to the 

home address of bargaining unit employees who have 

requested their home address be withheld from the 

Union. Said material shall be provided by the Union. The 

cost of this mailing shall be paid for by the Union. The 

. Union agrees to hold the State harmless for any annual 

mail that does not reach bargaining unit employees. 

F. Address Confidentiality 

Employee work and home addresses shall be maintained 

as confidential by the Union. The Union shall take all 

reasonable steps to ensure the security of work and home 

addresses, and shall not disclose or otherwise make them 

available to any person, entity, or organization. 

G. Costs Reimbursable 

The Union agrees to pay necessary and reasonable costs 

incurred by the SCO to produce the necessary 

name/home/work address tape file on a monthly basis. 

H. Hold Harmless and Indemnification 

1-'-'\L\) 
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Notwithstanding any other provision of this Contract, the 

Union agrees to jointly defend this section and to hold the 

State of California, its subdivisions, and agents harmless 

in defending challenges of any nature arising as a result 

of this section of the Contract. 

I. Nature of Material 

The Union agrees that any literature mailed to employees 

by the State will not be libelous, obscene, defamatory, or 

of a partisan political nature or constitute a solicitation of 

any product or service unrelated to representation by the 

Union, including that provided by and mailed on behalf of 

the Union. Advertisements or articles in Union provided 

material involving partisan politics shall not be considered 

of a partisan political nature or constitute a solicitation of 

any product or service for the purposes of this Contract. 
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Union Proposal 
Master Table 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

4.1 State's Rights 

A. Except for those rights which are abridged or limited by 

this Contract, all rights are reserved to the State. 

B. Consistent with this Cc:>ntract, the rights of the State shall 

include, but not be limited to, the right to determine the 

mission of its constituent departments, comm.issions, and 

boards; to maintain efficiency of State operation; to set 

standards of service; to determine, consistent with Article 

VII of the Constitution, the Civil Service Act, and rules 

pertaining thereto, the procedures and standards of 

selection for employment and promotion, layoff, 

assignment, scheduling and training; to determine the 

methods, means, and personnel by which State 

operations are to be conducted; to take all necessary 

action to carry out its mission in emergencies; to exercise 

control and discretion over the merits, necessity, or 

organization of any service or activity provided by law or 

executive order. The State has the right to make 

reasonable rules and regulations pertaining to employees 

consistent with this Contract, provided that any such rule 

~ <{:~'&-. ~ Gt-}r-:_9.__. 
'5 -d' ~V>' ~~·l'C': -X\ j 
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shall be uniformly applied to all affected employees who 

are similarly situated. 

C. This article is not intended to, nor may it be construed to, 

contravene the spirit or intent of the merit principle in 

State employment, nor limit the rights of State civil service 

employees provided by Article VII of the State 

Constitution or bylaws and rules enacted thereto. Any 

matters which concern the application of the merit 

principle to State employees are exclusively within the 

purview of those processes provided by Article VII of the 

State Constitution or bylaws and rules enacted thereto. 
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LOCAL 1000 =· SEIU 
Stronger fogethet 

Date 

Union Proposal 
Master Table 

-------
Proposal No: 1 

The Union proposes the following rollover language: 

5.1 No Strike 

A. During the term of this Contract, neither the Union nor its 

agents nor any employee, for any reason, will authorize, 

institute, aid, condone, or engage in a work slowdowr~, 

work stoppage, strike, or any other interference with the 

work and statutory functions or obligations of the State. 

B. The Union agrees to notify all of its officers, stewards, 

chief stewards, and staff of their obligation and 

responsibility for maintaining compliance with this section, 

including the responsibility to remain at work during any 

activity which may be caused or initiated by others, and to 

encourage employees violating this section to return to 

work. 
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LOCAL 1000 

~-SEIU 
SlrOng<fT~ 

· Union Proposal 
Master Table 

S 
l{))V sl2tfll~ Date ____ _ 

E 11}~-..4-- ~-- 4-~ · Proposal No: 1 
I~;L;rf 

~~--~~))? r _ · The Union proposes the following rollover language: 

!,~:tv_:_~~ ~-11 lf 5.2 No Lockout . 
1~w:v . r:r· No lockout of employees shall be instituted by the State during 

the term of this Contract. 
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LOCAL JOOO =-· SEIU 
S1ronger Tog<thef 

Union Proposal 
Master Table 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

5.3 Individual Agreements Prohibited 

The State shall not negotiate with or enter into memoranda 

of understanding or adjust grievances or grant rights or 

benefits not covered in this Contract to any employee unless 

Page 1 of 1 



l LOCAL 1000 

t7\.h~ ~- ',.("' ::" 1lli Union Proposal 
:II,; "'\:;'. !!!!! Master Table 

, ""'] l) {~ /··-"'1 Date 
),~j.JfrJ~I ------- Proposal No: 1 

/l etv' ~ r:f The Union proposes the following rollover language: 

~~ . /)pp#< 1;tA '( 5.4 Savings Clause 

~ftf\ Should any provision(s) of this Contract be found unlawful by 

' U.MJ a court of competent jurisdiction or invalidated by 

~'{ '- subsequently enacted legislation, the remainder of the 

Contract shall continue in force. Upon occurrence of such an 

~ ~61/) event, the parties shall meet and confer as soon as practical 

() W ~if31A , 1 to renegotiate the invalidated provision( s ). 
!"}{! ~ ~'Jf ..... 
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s1J1)r~ LOCAL 1000 

-~: _ ........ 
SEIU 
snonger Tcgtlllet 

Union Proposal 
Master Table 

Date----~--
Proposal No: 1 

The Union proposes the following rollover language: 

5.5 Reprisals 

The State and the Union shall be prohibited from imposing or 

threatening to impose reprisals by discriminating or 

threatening to discriminate against employees, or otherwise 

interfering with, restraining, or coercing employees because 

of the exercise of their rights under the Ralph C. Dills Act or 

-~~~( 
~sr~ 

any right given by this Contract. The principles of agency 

shall be liberally construed. 
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LOCAL 1000 t.a 
SEIU 
Stmnger Togelhot 

Union Proposal 
Master Table (p( ?;( l? 

0 ~~ 
774 ~~r' ------- Proposal No: 1 

5~111/l'COO . 
~~If The Union proposes the following rollover language: 

roa'N'J~!IJ~ 5.6 Supersession 

/~I The following enumerated Government Code sections and ( w all existing rules, regulations, standards, practices, and 

policies which implement the enumerated Government Code 

'r;uLl 
l 

sections are hereby incorporated into this Contract. 

However, if any other provision of this Contract alters or is in 

conflict with any of the Government Code sections 

enumerated below, the Contract shall be controlling and 

supersede said Government Code sections or parts thereof 

and any rule, regulation, standard, practice, or policy 

implementing such provisions. 

A. Government Code Sections 

1. General 

19824 

19838 

Establishes monthly pay periods. 

Provides for methods of collecting overpayments 

and correcting payroll errors to employees. 

19839 Provides lump sum payment for unused vacation 
,'()....() .r" 
~~ 

~ .$f\1t 
/):\?~~ 

to ~ 



19888 

2. Step Increases 

separation. 

Specifies that service during an emergency is to 

be credited for vacation, sick leave, and Merit 

Salary Adjustments (MSA). 

19829 Requires QAA CaiHR to establish minimum and 

maximum salaries with intermediate ,steps. 

19832 Establishes annual MSAs for employees who 

meet standards of efficiency. 

19834 Requires MSA payments to qualifying employees 

when funds are available. 

19835 Provides employees with the right to cumulative 

adjustments for a period not to exceed two years 

when MSAs are denied due to lack of funds. 

19836 

19837 

3. Holidays 

19853 

19854 

Provides for hiring at above the minimum salary 

limit in specified instances. 

Authorizes rates above the maximum of the 

salary range when a person's position is 

downgraded. (Red Circle Rates) 

Establishes Holidays 

Adds Personal Holiday 



/14-
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4. Vacation 

19856 

19856.1 

19858.1 

19863 

19991.4 

5. Sick Leave 

19859 

19861 

19862 

19863 

Requires QAA CaiHR to establish rules 

regulating vacation accrual for part-time 

employees and those transferring from one State 

agency to another. 

Allows QPA CaiHR to establish rules for vacation 

accrual for absences of ten days or less. 

Establishes vacation earning rate. 

Allows vacation use while on temporary disability 

(due to work-incurred injury) to augment 

paycheck. 

Provides that absence of an employee for a 

work-incurred compensable injury or disease is 

considered continuous service for the purpose of 

the right to vacation. 

Defines amount earned and methods of accrual 

for full-time and part-time employees. 

Allows QAA CaiHR to establish rules for sick 

leave accrual for absences of ten days or less. 

Allows for accumulation of sick leave. 

Allows sick leave use while on temporary 

disability (due to work incurred injury) to augment 



19863.1 

19864 

19866 

19991.4 

paycheck. 

Provides sick leave credit while employee is on 

industrial disability leave and prescribes how it 

may be used. 

Allows GPA CaiHR to provide by rule for sick 

leave without pay for employees who have used 

up their sick leave with pay. 

Allows rules to allow sick leave accumulation for 

non-civil service employees. 

Provides that absence of an employee for a 

work-incurred compensable injury or disease is 

considered continuous service for the purpose of 

the right to sick leave. 

6. Uniforms, Work Clothes, and Safety Equipment 

19850 Definitions 

19850.3 

19850.4 

GAA CaiHR to determine need for uniform 

replacement .r:;~ ;;:t; 
Provides for work clothes for purposes of 

sanitation or cleanliness to be maintained and 

owned by the State. 

19850.5 Provides for initial issuance of required safety 

equipment at State expense. 

7. Industrial Disability Leave (IDL) 

Page 4 of 11 
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19869 

19870 

19871 

19871.1 

19872 

19873 

19874 

19875 

19876 

19877 

19877.1 

Defines who is covered. 

Defines "IDL" and "full pay". 

Provides terms of IDL coverage in lieu of 

workers' compensation temporary disability 

payment. 

Provides for continued benefits while on IDL. 

Prohibits payment of temporary disability or sick 

leave pay to employees on I DL. 

Inapplicability of retraining and rehabilitation 

provisions of Labor Code to employees covered 

by IDL. 

Allows employees to receive workers' 

compensation benefits after exhaustion of IDL 

benefits. 

Requires three-day waiting period, unless 

hospitalized or disability more than 14 days. 

Payments contingent on medical certification and 

vocational rehabilitation. 

Authorizes QPA CaiHR to adopt rules governing 

IDL. 

Sets effective date. 

8. Non-Industrial Disability Insurance (NDI) 

19878 Definitions. 
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19879 

19880 

19880.1 

19881 

19882 

19883 

19884 

19885 

9. Life Insurance 

21600 

21604 

21605 

Sets the amount of benefits and duration of 

payment. 

Sets standards and procedures. 

Allows employee option to exhaust vacation prior 

to NDI. 

Bans NDI coverage if employee is receiving 

unemployment compensation. 

Bans NDI coverage if employee is receiving 

other case payment benefits. 

Provides for discretionary deductions from 

benefit check, including employer contributions; 

employees do not accrue sick leave or vacation 

credits or service credits for any other purpose. 

Filing procedures; determination and payment of 

benefits. 

Authorizes .QPA CaiHR to establish rules 

governing NDI. 

Establishes group term life insurance benefits. 

Provides for Death Benefit from PERS. 

Sets Death Benefit at $5,000 plus 50 percent of 

one year's salary. 

10. Health Insurance 



22808 Provides for continuation of health plan coverage 

during leave of absence without pay. 

22870 Provides for employee and employer 

contribution. 

22871 Sets employer contribution. 

11. Workweek 

19843 Establishes Work Week Groups. 

19851 Sets 40-hour workweek and eight-hour day. 

12. Overtime 

19844 Directs GPA CaiHR to establish rules regarding 

cash compensation time off. 

19848 Permits the granting of compensating time off in 

. lieu of cash compensation within 12 calendar 

months after overtime worked. 

19849 Requires QPA CaiHR to adopt rules governing 

over:time and the appointin9 power to administer 

and enforce them. 

19863 Allows use of accumulated compensable 

overtime while on temporary disability (due to 

work-incurred injury) to augment paycheck. 

13. Deferred Compensation 

19993 Allows employees to deduct a portion of their 
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salary to participate in a deferred compensation 



plan. 

14. Relocation Expenses 

19841 Provides relocation expenses for involuntary 

transfer or promotion requiring a change in 

residence. 

15. Travel Expenses 

19820 Provides reimbursement of travel expenses for 

officers and employees of the State on State 

business. 

19822 Provides reimbursement to State for housing, 

maintenance, and other services provided to 

employees. 

16. Leaves of Absence 

19991 

19991.1 

19991.2 

19991.4 

Allows release time for civil service examinations • 

Allows leave without pay, not to exceed one 

year, assures right of return. 

Allows the appointing power to grant a two-year 

leave for service in a technical cooperation 

program. 

Provides that absence of an employee for work

incurred compensable injury or disease is 

considered as continuous service for purposes of 

salary adjustments, sick leave, vacation, or 



19991.6 

seniority. 

Provides one year of pregnancy leave or less as 

required by a permanent female employee. 

17. Performance Reports 

19992 Allows the establishment of performance 

19992.1 

19992.2 

19992.3 

standards. 

Requires performance reports to be accurate. 

Requires the appointing power to prepare 

performance reports and show them to the 

employee. 

Requires performance reports to be considered 

in salary increases and decreases, layoffs, 

transfers, demotions, dismissals, and 

promotional examinations as prescribed by GAA 

CaiHR rule. 

18. Involuntary Transfers 

19841 Provides relocation expenses for involuntary 

19994.1 

19994.2 

transfer or promotion requiring a change in 

residence. 

Authorizes involuntary transfers. Requires 60-

day prior written notice when transfer requires 

change in residence. 

Allows seniority to be considered when two or 



.. 

more employees are in a class affected by 

involuntary transfers which requires a change in 

residence. 

19. Demotion and Layoff 

19997.2. Provides for subdivisionallayoffs in a State 

agency subject to Q.PA CaiHR approval. 

Subdivisional reemployment lists take priority 

over others. 

.19997.3 

19997.8 

19997.9 

19997.10 

19997.11 

Requires layoffs according to seniority in a class, 

except for certain classes in which employee 

efficiency is combined with seniority to determine 

order of layoff. 

Allows demotion in lieu of layoff. 

Provides for salary at maximum step on 

displacement by another employee's demotion, 

provided such salary does not exceed salary 

received when demoted. 

An employee displaced by an employee with 

return rights may demote in lieu of layoff. 

Establishes reemployment lists for laid-off or 
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19997.12 

19997.13 

19998 

Guarantees same step of salary range upon 

recertification after layoff or demotion. 

Requires 30-day written notice prior to layoff and 

not more than 60 days after seniority computed. 

Employees affected by layoff due to 

management-initiated changes should receive 

assistance in finding other placement in State 

service. 

19998.1 State restriction on appointments. 

20. Incompatible Activities 

19990 Requires each appointing power to determine 

21. Training 

19995.2 

19995.3 

activities which are incompatible, in conflict with, 

or inimical to their employees' duties; provides 

for identification of and prohibits such activities. 

Provides for counseling and training programs 

for employees whose positions are to be 

eliminated by automation, technological, or 

management-initiated changes. 

Provides for the Department of Rehabilitation to 

retrain and refer disabled State employees to 

positions in State service. 

~~\0 f-
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Master Table 

-------
Proposal No: 2 

The Union proposes the following language changes: 

5. 7 Non-Discrimination 

A. No State employee shall be discriminated against or 

/. 

)L\d{ 3 _'>w..\:? 
harassed in State employment on the basis of race, 

color, religion, creed, age, sex, national origin, ancestry, 

j) 

~ 
"' ~ t\ 

marital status, sexual orientation, gender expression, 

gender identity, political affiliation, or physical or mental 

disability consistent with applicable State and Federal 

~ , {>cJ 1S' Employment !Laws. 

~~} B. At the employee's discretion, allegations of discrimination 

~~?-1 __ 
~,~")uu" 

condition, or failure to provide reasonable 

accommodation for physical or mental disability may be 

subject to the grievance procedure up to the third level, 

and/or may be appealed to pursued with the SPB 

through the existing State Equal Employment Opportunity 

(EEO) complaint process complaint procedure 

specified by the Board, and/or the Department of Fair 

Employment and Housing (DFEH), and/or the Federal 

Equal Employment Opportunity Commission (EEOC). 

~ih ff}~ ~- ~~~L 
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C. At the employee's discretion, other allegations of 

discrimination or harassment mav be subject to the 

grievance procedure up to the third level, and/or may 

be pursued with the Department of Fair Employment 

and Housing (DFEH), and/or the Federal Equal 

Employment Opportunity Commission (EEOC). 

~ The filing of a grievance is not mandatory and neither 

the filing nor non-filing of a grievance shall be construed 

as a waiver of an employee's right to maintain a 

separate, private cause of action. 

G:- E.:, No employee shall be subject to retaliation or threats of 

retaliation, nor shall any employee be restrained, coerced 

or otherwise interfered with in the exercise of his/her 

rights under this section. Alleged retaliation may be 

subject to the grievance and arbitration procedure. 
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Master Table 

-------
Proposal No: 2 

771 
5E.JU 1~ob The Union proposes the following language changes: 
~6aJ_ 
~~-::::: ~ 5.8 Sexual Harassment 
~Ji: $5 ~t'( ' 

a·~~ A. No State employee shall be subject to sexual 

~J 'r/J:n. ( harassment. The State agrees to take such actions as 

necessary to ensure that this purpose is achieved, and 

shall post a state,ment of its commitment to this principle 

at all work sites. 

B. At the employee's discretion, allegations of sexual 

harassment may be subject to the grievance procedure 

up to the third level, and/or may be appealed to the State 

Personnel Board through the existihg State Equal 

Employment Opportunity (EEO) complaint process, 

and/or the Department o.f Fair Employment and Housing, 

and/or the Federal Equal Employment Opportunity 

Commission. The filing of a grievance is not mandatory 

and neither the filing nor non-filing of a grievance shall be 

construed as a waiver of an employee's right to maintain 

a separate, private cause of action. 

C. No employee shall be subject to retaliation or threats of 

Page 1 of2 
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rights under this section. Alleged retaliation may be 

subject to the grievance and arbitration procedures in 

Article 6. 
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Proposal No: 2 

The Union proposes to delete the following language: 

5.9 Joint Labor Management Committee on Discrimination 

(JLMCD) 

A. Upon the request of the State Personnel Board (SPB), the 

JLMCD will meet to discuss the committee 

recommendations from the December 2000 and November 

2003 JLMCD Reports, submitted to the SPB, relating to 

maintaining a discrimination free State ,t'llorkplace. 

B. The committee ,.viii consist of five (5) Union representatives 

who \"Jill represent SEIU Local 1000 and five (5) State 

representatives. Selected members shall be representative 

of groups protected by the Federal and State civil rights 

legislation. 

C. If a meeting is convened by the SPB, the JLMCD shall meet 

J;d.l-{ to discuss requests made of the JLMCD by SPB. The State 

'· , $' agrees that the Union representatives will be permitted 

~ eighty (80) hours of release time during the term of this 



LOCAL IO~f. 

=~ SEIU 
SlrongerT~ 

Date 

Union Proposal 
Master Table 

-------
Proposal No: 1 

The Union proposes the following rollover language: 

5.10 Labor/Management Committees 

A. The State and SEIU encourage the use of Labor 

Management Committees to address issues of mutual 

concern in a problem solving context. Upon request of 

either party, a Labor/Management Committee (JLMC) 

shall be established to address specific or ongoing issues 

such as: 

1. Workload 

2. Productivity 

3. Making the worksite more efficient and effective 

~ fPtf 4. Improving the quality of service 

~ r( B. An established JLMC shall adhere to the following 

JiJtiX:/.J"' /)JA\pvtUJ I U tft':::r> guidelines: 

1. The JLMC will consist of equal reasonable number 

of management representatives 
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